Policy Work undertaken the last 12 months
	Victorian Aboriginal Legal Service
	1.Access to justice

2. Smart on crime approach, as opposed to a tough on crime approach
3. Culturally appropriate dispute resolution

	Women's Legal Service Victoria
	1. The submission to Prof Richard Chisholm in relation to family law and family violence since the 2006 reforms;

2. The submission to the legal, senate and constitutional committee into access to justice inquiry;

3. The submission into the homelessness legislation

	Tenants Union of Victoria 
	1. Residential tenancies law reform in relation to rooming houses, caravan parks, student accommodation and residential tenancy databases. In particular, we led a high profile campaign on rooming house reform.
2. Human rights charter and its relationship with housing and residential tenancies law.
3. Climate change, health outcomes and residential tenants, with a particular focus on energy efficiency programs in private rental housing and legislated minimum rental housing standards.

	Victorian Alcohol & Drug Association (VAADA)
	1. Identifying emerging issues and ongoing obstacles to effective drug policy and treatment, for advocacy in the State govt pre-budget processes and beyond
2.Research, policy and advocacy on alcohol use and harms in the community. This has included treatment and policy responses through research and position papers on taxation and advertising
3. National Drug Strategy 2010-2015 (consultation and response)

	West Heidelberg Community Legal Service 
	1. Public housing/homelessness
2. Access to Justice
3. Human Rights

	Financial and Consumer Rights Council 
	1.Bankruptcy (specifically the Bankruptcy Legislation Amendment Bill)
2.Utilities Hardship
3.Credit reform (specifically the National Consumer Credit Protection Bills)

	Fitzroy Legal Service
	1.Public Space and anti-social behaviour, particularly public drinking
2.Discrimination/Human Rights and housing issues for drug users
3. Law reforming issues arising out of Criminal justice processes

	Mental Health Legal Centre
	1.Advanced directives
2.Review of the Mental Health Act
3. Creation of a specialised Mental Health List.

	Federation of Community Legal Centres 
	1. Alternative dispute resolution and access to justice
2. Powers of attorney
3. The Adult Parole Board and its exemption from the Charter of Human Rights and Responsibilities

	Law Institute of Victoria
	1. Legal aid funding: LIV has been lobbying state and federal Attorneys General about the desperate need for legal aid funding in Victoria in criminal and family law matters.  The LIV has made a number of submissions, has commissioned (with Victorian Bar and Law Council of Australia) a report into legal aid funding options and met with state and federal AG and Finance Ministers. The LIV also gave evidence to the Senate Legal and Constitutional Affairs Committee inquiry into access to justice.
2. National Human Rights Act: LIV established a National Human Rights Working Group to develop a submission to the National Human Rights Consultation; following the release of the report the group reconvened and sent letters to five key cabinet decision-makers in support of a national Act.
3. VCAT Review: LIV hosted a stakeholder forum with LIV members and Justice Bell; members from across different Practice Sections within LIV participated in a working group to develop a comprehensive submission to the Review

	Disability Discrimination Legal Service
	1. Managing Challenges:

DDLS does not have a dedicated policy law reform worker which is a  great difficulty for obvious reasons.  I have voluntarily taken on this role and had been responsible for drafting DDLS’s major submissions in response to inquiries or pending bills that relate to disability or discrimination  issues.  As  DDLS representative to the LIV disability committee, I have also raised a number of law reform proposals through the Law Institute of Victoria. . DDLS relies  on student volunteers a and they have continued  significantly in our policy law reform work.

On a national level, we either formulate  our policies and draft our submissions  and/or join in sector submission.  The NSW DDLS has proposed that each state or territory CLC C member of the disability  discrimination network contribute 5% of core funding towards a network policy and law reform worker. We recognized the value of poorly funded CLCs sharing  a worker however, we abstained from participation because we wanted someone based in our office rather than interstate.  Also, we received a one off funding from the state  and on my proposal , the DDLS manager and committee of management agreed to recruit a part time worker for a 2 year contract  with a view  to employing a permanent worker should our existing or generated finds allow it.  Applicants will be interviewed  starting the Friday.  We anticipate     this person will be hired and commence  by mid March 2010. 

Up until 2008, DDLS had a partnership agreement with Ballarat University, where  DDLS invested $5,000 per annum to a post graduate research on people with disability who are  victim survivors of sexual abuse.  One of the current DDLS research projects is an anti disability vilification bill.  Our one day  CLE person was looking after it but it was simply impossible to follow up any work  with such limited hour. The project has been on hold  pending the recruitment of the DDLS policy/ law reform worker .
2. Commonalities:

Our network is guided by federal and state EOA legislations as well as the UN conventions.  We aim to localize  as much as possible the international obligations that Australia  is a  party 

Our DDLS  network meets by telephone once a month and among others, attempts to  identify reform  issues raised  by client intake as well as government policy development. It is accepted that law or policy reform is the ultimate aim of litigious actions  and that the necessity of legal action is reviewed where community organisati0ons  achieve effective and fruitful dialogue with the private organizations  who are the receiving end of our pleadings.

Without a dedicated worker, policy work will be mainly responsive rather than pro active.

Some overseas jurisdictions, particularly  those with  progressive human rights statues and case law are sources of practical comparisons and models from which a domestic positions  maybe formulated.
3. The VLRC:
DDLS participates in the commissions inquiries, the latest of which  was its inquiry on assistance  animals. 

The focus of DDLS policy  work is anti-discrimination.  In our view, the state’s  program for students with disabilities needs an overhaul. 



	Environment Defenders Office (Victoria) 
	1. Climate change (Cth and State)

2. Victorian planning laws
3. Biodiversity Protection (Cth and State) 

	Victoria Legal Aid
	35 submissions in the areas of criminal law, family law and civil law.  Key areas of focus are:
1. Child protection taskforce
2. Implementation of criminal procedure (as per the Justice Statement 2),
3. Mental health reforms
4. Access to justice senate inquiry

	Youthlaw
	1. Police move on powers: opposition to proposed local and then state laws
2. Infringements ie. reduced fines for young people, free travel for homeless young people, improvements of CAYPINs etc
3. Excessive force by police: Legal intervention into the Cassidy Coronial Inquest

	Youth Affairs Council
	1. Responding to the focus on young people, curbing anti-social behaviour and violence. To a certain extent, these issues have been  framed as  ‘youth issues’, for example in the Federal Inquiry into the impact of violence on young Australians. We have been very concerned to see the increase in police powers through the amendments to the Summary Offences and Control of Weapons Act. We are also keen to ensure that the roll-out of the State Government’s ‘Respect’ Agenda doesn’t translate into an ‘anti-young people’ law and order policy platform.

2. We have also been focussed on advocating for the development of a youth services ‘system’ and policy framework for Victoria, and within that investment in generalist youth services.

3. We have also been advocating around issue of disadvantage faced by young people in rural/regional communities, for example access to higher education, services, etc. 


	Jobwatch
	1. Discrimination in employment on state and national level eg. Older persons in the workplace (age discrimination), Rights for pregnant workers and their families (pregnancy discrimination)
2. Issues concerning employee rights and entitlements eg. Fair Work Act - access to unfair dismissal regime and other avenues for redress for unlawful termination of employment, Support for paid parental leave, Occupational Health and Safety, Privacy in the workplace
3.Human Rights - The right to work, which in turn informs economic, social and cultural rights.



